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Chapter UWS 8
UNCLASSIFIED STAFF CODE OF ETHICS

UWS 8.01 Declaration of policy. UWS 8.035 Institutional ethics committee.
UWS 8.02 Definitions. UWS 8.04 Action to avoid possible conflict.
UWS 8.025 Outside activities and interests; reports. UWS 8.05 Sanctions.

UWS 8.03 Standards of conduct. UWS 8.06 Reports.

UWS 8.01 Declaration of policy. In view of the special (b) Any compensation, honoraria or expenses derived from
relationship othe university of Wisconsin system to the state armlitside activities permitted under this chapter;

to affirm as public policy within the system certain common stan- (c) Political contributions which are reported under ch. 11,
dards to prevent conflicts of interest, the board hereby adopts Hgts - or

following code of ethics for unclassified staff pursuant to ss. 19.45 e ; :
(11) (b) and 36.23, Stats. bué(ijraesHsosplta“ty extended for a purpose unrelated to university

coaen v s raamal o prsfessona) g () “ASSocated” when used with rference 10 an oganiza
, means that a person or a member of a person’s immediate

esty and integrity, to seek knowledge and to share that knowle g_r%ily is a director, officer or trustee or owns or controls, directly

freely with others. Such a commitment is essential for the univer-. . ) 0
sity to perform its pper function in our society and to ensure co or indirectly, and severally or in the aggregate, at least 10% of the
%l';tstandlng equity.

tinued confidence of the people of this state in the university ) .
Wisconsin system and its personnel. It is a violation of this com- (4) “Board” means the board of regents of the university of
mitment for unclassified staff members to seek financial gain f¥éfisconsin system.
themselves, their immediaf@milies or organizations with which  (5) “Chancellor” means the chief executive officer of a uni-
they are associated through activities that conflict with the intesersity, the university of Wisconsin centers or the university
ests of the university of Wisconsin system. extension.
(2) The board of regents, as a matter of policy, recognizes that:(6) “Confidential university information” means information
(@) Members of the unclassified staff have personal and e¢glating to university financial operations or personnel which is
nomic interests in the decisions and policies of national, state &fained from university records or in the course of official uni-

local government. versity business and which is not available to the general public
(b) Members of the unclassified staff retain their rights as citPon request.
zens to interests of a personal or economic nature. (7) “Contracting personnel” means those persons who are

(c) The code of ethics must distinguish between those mirfifisignated in writing by the chancellor of an institution or the
and inconsequential conflicts which are unavoidable in a fregesident of the system to negotiate, review, approve, or sign con-
society and those conflicts which are substantial and materialtfacts for the purchase of goods and services on behalf of an insti-

. . . tion, the university system, or the board. The term does not
(3) In adopting the standards of conduct set forth in this chap- : A
ter, it is the board’s purpose to prohibit only those activities Wha: clude persons who ‘?0 e|the_r or both 9f the following:

will result in a conflict between the personal interests of an unclas{&) Contract only with outside agencies for research or for ser-
sified staff member and that staff member’s putgisponsibilities  Vices to be performed by the university; or

to the university of Wisconsin system. It is not the board’s purpose(b) Negotiate, review, approve or sign only employment con-
to prohibit an unclassified staff member from freely pursuingacts.

those teaching, research, professional and public service activitiegg) “Faculty” means persons who hold the rank of professor,
which will not result in such a conflict, nor to prohibit a staff memgssociate professor, assistant professor or instructor in an aca-

ber from accepting any compensation, fees, honoraria or reiggmic department or its functional equivalent in an institution.
bursement oéxpenses which may be offered in connection there- (9) “Immediate family” means:

with. .
Note: Subsection (3) should be read in conjunction with new s. UWS 8.025 con- (&) An unclassified staff member’s spouse; and
cerning outside activities. The approach reflects the view that the major inquiry in (b) Any person who receives, directly or indirectly, more than
regard tahe acceptability of outside activities is whether they may or do present con- . ! ie :
flicts with, or detract from performance of, university duties and responsibiliies.ON€ half of his or her support from an unclassified staff member
History: Cr. Register, June, 1975, No. 234, effl775; 1. (1) (a) 1. and 2. and (b) OF from whom an unclassified staff member receives, directly or
4., renum. (1), (1) () (intro.) and (1) (b) 1., 2. and 3. to be (intro), (1) and (2) (a)itrdirectly, more than one half of his or her support.
(c) and am., cr. (3), Register, January, 1986, No. 36 2€ff-86. ‘Y' o . . PP L
(10) “Institution” means any university or an organizational
UWS 8.02 Definitions. In this chapter: equivalent designated by the board.

(1) “Academic staff’ means professional and administrative (11) “Limited appointees” means persons holding special
personnel other than faculty with duties, and subject to types@pPointments to administrative positions designated in s. 36.17,
appointments, that are primarily associated with higher educatits:and ch. UWS 15, and who serve at the pleasure of the board
institutions or their administration. or of the authorized official making the appointment.

(2) “Anything of value” means any money or property, favor, _(12) “_Organlzatlon”m_eans any corporation, p_artnershlp, pro-
service, payment, advance, forbearance, loan, or promisePHgtorship, firm, enterprise, franchise, association, trust or other
future employment, but does not include: legal entity other than an individual or body politic.

(@) Any salary, expenses or other compensation received by 413) “President’means the president of the university of Wis-
member of the unclassified staff from the university for his or h€PNsIn system.
services; (14) “Secretary” means the secretary of the board.
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(15) “Unclassified staff” or “staff members” means facultydemic interest or specialization and whether the staff member earns $5,000 or more

. .. . . : . _ “Inayear from a single source. The language retains the requirements currently in chs.
academicstaff and limited appointees of the university asen UWS 7 and 14 that institutions develop policies to regulate the use of university facili-

sin system who are not subject to subch. Il of ch. 19, Stats. ties in connection with outside activities, and adds a similar requirement pertaining

w /i ; ” i ; <A use of personnel. It provides a more explicit requirement for institutional develop-
. (16) .VIC? PreS|der_1t m,"?ans system ‘?‘qm'“'_s”‘?‘t'on Of?nc'algent ofstgndards on agsence from universpity dutigs, and for reports on outside actR/i-
with the title “Vice President” or other administrativéicgrs with  ties which staff members anticipate they will perform during the academic year.
similar duties. 3. Guidelines and suggestions will be provided to institutions for implementation
History: Cr. Register, June, 1975, No. 234, B#1-75; 1. (1) (), (i) and (jrenum. of the Regent rule. These guidelines would include examples of standards concerning
(1) (intro.), (1) (a) to (e), (g), and (h) to be (intro.), (4), (14), (13), (16), (5), (8) arktPe of university facilities and absence from university duties that might be adopted

i i«fdhder SUWS 8.025 (3) (a) and (b); categories or types of activities which might pres-
Sla)n?jr;c;iyar?.gggtrﬁg,. (35%’1(8(&;_”1(1_%166_ ). <. (2). (3), (6). (7). (9) to (12) and (15), Reglsﬁ,{ a material conflict of interest under s. UWS 8.025 (3) (c); reporting procedures

under s. UWS 8.025 (4); and other relevant information.
. A . i 4. The rule incorporates and codifies the result of litigation between the Madison
UWS 8.025 Outside activities and interests; Capital Times and the UW-Madison. That case, decided in Dane County Circuit

reports. (1) OuTsIDEACTIVITIES. Members of the unclassified Court in the spring of 1983, held that UW-Madison reports of outside activities

i ; Wit reguired under chs. UWS 7 and 14 were records open to public inspection. This sec-
staff are free to engage in outside activities, whether or not S"ﬁfcominues the existence of the reporting requirements (s. UWS 8.025 (2)) and

activities are remunerative or related to staff members’ fields @clareshe public nature of the reports (s. UWS 8.025 (4)), except in those instances
academic interest or specialization_ However, no member of thiwere other legal principles establish a privilege for the information contained
oo ; . AT . _iherein.

ur.]CIas.SIfled staff ”?ay engag‘? m .an outside a.CtIVIt.y if it Cc.mﬂldg 5. Section UWS 8.025 (1) indicates that the regents’ purpose is not to dictate the

with his or her public responsibilities to the university of WBCO"T[hancia] ortopical terms of outside activity but to ensure that it does not present con-

sin system or the institution at which the unclassified staff memli@ts of interest or time with university duties. (See also Note to s. UWS 8.01 (3)).

is employed. 6. Forms required under this section for the reporting of outside activities may be
i obtained from the Office of the Secretary to the Board of Regents, Room 1860 Van

(2) ReEPORTABLEOUTSIDEACTIVITIES. (@) The following out- Hise Hall, 1220 Linden Drive, Madison, Wisconsin 53706, at no charge.

side activities must be reported to a staff member’s dean, directdfistory: Cr. Register, January, 1986, No. 361, 2ff1-86.
or other appropriate administrator:
1. Associations with ganizations, adefined in s. UWS 8.02 ~ UWS 8.03  Standards of conduct. (1) PERSONALGAIN

(3) and (12), related to staff members’ fields of academic interE8OM UNIVERSITY POSITION. (a) No member of the unclassified
or specialization; staff may, in ananner contrary to the interests of the university of

2. Private remunerative relationships between staff memb/SCONSin system, use or attempt to use his or her public position
and non-governmental sponsors of university research for whfghStaté property, including property leased by the state, to gain or

the staff member is a principal investigator: and aftempt taggain anything of substantial value for the private benefit

. ) N . the staff member, his or her immediate family or any organiza-
3. Remunerative outside activities in a staff member’s fleFL . Y yorg
0

b o OV TS ; g, n with which the staff member is associated.
of academic interest or specialization, including but not limited

consulting, and whether the staff member earns for such activitf'eéb) No member of the.unglassmecﬂ].staff fma3|’ solicit or atcct:ept
$5,000 or more in a year from a single source. TOm any person or organization anything of value pursuant to an

. . . .express omplied understanding that his or her conduct of univer-
(b) Each unclassified staff member engaging in outside aCt'ﬁIt)F/) businesg would be influen%ed thereby.

ties reportablender this section shall annually, on or before Apr ber of th lassified staff . ionall
30, file a report of outside activities with his or her dean, director () No member of the unclassified staff may intentionally use
or other appropriate administrator. or disclose confidential university information in any way that

. — . could result in the receipt of anything of value for himself or her-
(c) If, during the year, significant changes in a staff membeigg ¢ ¢ his or her immediate family or for any other person or

reportableoutside activities occur, the staff member shall imme b'rgénization with which the staff member is associated

atelyinform, in writing, his or her dean, director or other appropri- '

ate administrator. This information shall be placed on file with the, (2) CONTRACTINGAND LEASING. (&) No member of the unclas-

staff member’s annual statement of outside interests. fl'lfz'e‘tjl Srga\]:fv‘itw(\e/vrplibehr OLh'Sﬁ olr heirﬁmzjm?dfl_faﬁ fﬁ:g‘brr iany orge;-t d
(3) INsTITUTIONAL POLICIES. The unclassified staff members ato ch an unciassilied statt Mempber 1S associated,

of each institution, with the approval of the chancellor, shagﬂay enter into any contract or lease involving payments of $3,000

develon policies and procedures which shall. at a minimum “more within a 12 month period, derived in whole or in part from
vide- PP P ’ ’ Imiﬂwiversity funds, if the staff member is in a position to approve or

: ) . - influence, in his or her official capacity, the university’s decision
(@) Standards concerning the use of university facilities aglenter into the contract or lease.

personnel in connection W.'th outside activities; . (b) If the staff member is not in a position to approve or influ-
(b) Standards concerning absence from regular duties for fie’ the university’s decision, the staff member may enter into a

purpose of engaging in outside activities; _ _contract or lease described in par. (a) if the staff member first
(c) Guidelines identifying types or categories of outside actiinakes written disclosure of the nature and extent of any relation-

ties which may result in a material conflict of interest; and  shipdescribed in par. (a) to the dean, director, or other appropriate
(d) For such reports of anticipated outside activities as are nedministrator and he or she approves. The dean, director or other

essary to insure compliance with s. UWS 8.04. appropriate administrator shall approve a staff member’s interest
(4) ReporTsPuBLIC. Information required to be reportedin @ lease or contract unless he or she determines that the staff

under this section shall, unless otherwise privileged by law, b&§mber’spersonal interest in the agreement will conflict substan-

matter of public record. tially and materially with the staff member’s discharge of his or
_Note: This section addresses outside activities. Several explanatory points gagr university responsibilities.
vide relevant background: {c) This subsection does not affect the application of s. 946.13,

1. The section addresses matters heretofore handled under chs. UWS 7 an g%ts
which are accordingly repealed. This change in the scope of chs. UWS 8 was . -
in rgsTpﬁnselto legislative tshugg'eﬁgo?' nssified staf bers & o outs (3) NepoTism. (&) No member of the unclassified staff may

. The rule recognizes the right of unclassified staff members to engage in ou i i ; iai ; i
activities, whether or not the activities are remunerative or related to staff memb@%ﬁtlmpate’ forma”y or mformally, In. the decision to hire, retain,
fields ofacademic interest. However, in order to assure that such activities do not d@hant tenure to, promote or determine the salary of a member of
flict with staff members’ responsibilities to the university of Wisconsin system, or tis or her immediate family.
institution at which the staff member serves, the rule provides that certain types o . . ..
activities must be reported to staff members’ deans, directors or other appropriate(0) No member of the unclassified staff may, in the supervision
administrators. These reportable outside activities include associations with org(mi—management of another unclassified staff member who is a

zationsrelated to staff members’ fields of academic interest or specialization, certay [ ; ; ; ; ;
private remunerative relationships between staff members and non—-governm mber of his or her immediate family, give preferential or

researctsponsors, and remunerative outside activities in staff members’ fields of ai vored treatment.

Register, May, 2007, No. 617



21 UNIVERSITY OF WISCONSIN SYSTEM UWS 8.06

Unofficial Text (See Printed Volume). Current through date and Register shown on Title Page.

(4) STUDENTRESEARCHPROTECTION. A member of the unclas-  (3) If the staff member is advised that sub. (2) (c) 1. or 2.
sified staff shall inform students engaged in research under hisapplies to his or her case, the staff member, within 15 days after
her supervision of any financial interest which the unclassifiesbtice of the decision of the dean, director, or other appropriate
staff member has in the research activity, including, but not liradministrator, may appeal the decision under ch. UWS 6 or 13.
itedto, financial arrangements involved in the direct support of theHistory: Cr. Register, June, 1975, No. 234, 8ff1-75; 1. and recRegister, Janu-
activity, agreements made by the unclassified staff memberaf 1986, No. 361, efe-1-86.

obtain data for the research, or agreements concerning copyrighbws 8.05 Sanctions. (1) Any person may file a written

or patent rights arising from the research. . complaintcharging a violation of this chapter. The complaint shall
(5) Waiver. The board may, upon written request and biate the name of the member of the unclassified staff alleged to
action within a reasonable time of receipt thereof, waive any pi9sye committed a violation and describe the violation.

vision of this section whenever its literal application would be S : o
adverse tehe best interests of the university of Wisconsin syste%%%(z) A complaint involving a member of the unclassified staff

: ving within system administration shall be submitted to the
Sgg;lggsl% géogt(agn unreasonable hardship on a member of sidenfor investigation and disposition in accordance with sys-

History: Cr. Register, June, 1975, No. 234, ff1-75; r. and recRegister, Janu- tem administration policies and procedures adopted pursuant to

ary, 1986, No. 361, efp-1-86. ch. UWS 11 or s. UWS 13.01, as appropriate.
- . . (3) A complaint involving a member of the faculty or the aca-
UWS 8.035 Institutional ethics committee. Each  gemicstaff serving at an institution of the university a@énsin

institution shall establish a committee, or designate an existi%tem shall be submitted to the appropriate chancellor.

committee, whose function shall be to provide to any member - : )
the unclassified staff consultation and advice on the application fl(a) Where the complaint is against a faculty member, the chan

) - : - : hall proceed under the policies and procedures adopted by
this chapter. Committee deliberations and actions upon requ éor shatl proce
for consultation or advice shall be in meetings not open to the pyh- or hertlnstltutlon pursuant to ch. UWS 4 or s. UWS 6.01, as
lic. Records obtained in connection with requests for consultati% propriate. o . .
or advice shall be considered confidential university information, (b) Where the complaint is against a member of the academic
However, summaries of advice provided by institutional ethicdaff, the chancellor shall proceed under the policies and proce-
committees, which do not disclose the identities of persofl4res the institution has adopted pursuant to ch. UWS 11 or s.

requesting such advice, shall be made public in an annual repgM/S 13.01, as appropriate.

History: Cr. Register, January, 1986, No. 361, 2f1-86. (4) Complaints involving limited appointees serving at an
) ) ) ) institution of the university of Wisconsin system shall be sub-
UWS 8.04 Action to avoid possible conflict. mitted to the official who made the appointment and that official

(1) When itappears that a material conflict may arise between tgall take appropriate action.

gﬁ.f.sona' w;}teres_ts ofstaff rﬂembef? and hllos or P\elrl public rr(]a_sponrs]l- (5) Notwithstanding the other provisions of this section, the
ilities to the university, the staff member shall notify his or hegagigent or a chancellor may investigate possible violations of

dean, director, or other appropriate administrator by submittin

; or . . chapter whenever the circumstances warrant and proceed in
written statement describing the nature of the possible conflic ccordaFr)me with subs. (1) to (4). P

(2) Within 15 days after receipt of the statement, the deanyote: For possible criminal penalties for intentional violations of this chapter, see

director or other appropriate administrator shall advise the staft9.58, Stats.
member in Writing that: History: Cr. Register, June, 1975, No. 234, eff. 7-1-75; am. Register, January,
. " - . 1986, No. 361, ef2-1-86.
(a) There is no conflict prohibited by this chapter and the staff

member may proceed; or UWS 8.06 Reports. The president, vice presidents, chan-
(b) There may be a conflict and further consultation is nece=llors, and all contracting personnel shall annually, on or before

sary prior to reaching a determination; or April 30, file a statement of economic interest with the secretary.
(c) There is a conflict which must be resolved in one of the fdrhe statements shall be filed on a form provided by the secretary,

lowing ways: and shall b_e cons_ldered matters qf public record. The statements
1. The staff member shall not proceed with his or her univehall contain the information required by s. 19.44, Stats.

; ; ; ; : : + Note: This section makes public the statements of economic interest filed with the
sity duties which result in the conflict, so long as the Conf“%{ecretary of the board by the president, vice presidents, chancellors and all contract-

remains; or ing personnel. It specifies that the statement is to contain the information specified
2. The staffmember shall not proceed with his or her person' |s. 19.44, Stats., which sets forth the form of the statement of economic interests

. : ] X : -Tiled by public officials governed by the state ethics code.

'nterefs'[s which result in the Conf“Ct' SO Iong as the confli History: Cr. Register, June, 1975, No. 234, eff. 7-1-75; am. Register, January,

remains. 1986, No. 361, ef2-1-86.
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