














Note: Only departments with approved DRB procedures specifying use of the
method of review similar to that adopted by the Department of Biology may use
this alternative form 1.
Alternate Form 1
University of Wisconsin-Platteville
Teaching Faculty Evaluation Report 2009
(For activity between 1/08- 12/08)

Name: Rank:

Department (s) or Service Area (s):

Education: Code;:

(Highest degree plus additional credits)

(Dean is to circle the following if different from latest printout)
Years of Experience: Promotion History:

At UW-Platteville:

Other College or Relevant

Peer Evaluation (Date of last evaluation)

Unsatisfactory Satisfactory

Teaching Effectiveness

Scholarly and Professional Activity

University Service *

Community Service *

* University and Community Service may be combined into one category at the option of the Department.

Student Evaluation (Date of last evaluation)

Unsatisfactory Satisfactory
Teaching Effectiveness
Affirmative Action Considerations Discussed, if Applicable: DRB G CRSTC G
Salary Recommendations: DRB Merit G Inequity G

Check as appropriate

Across-the-Board Merit Inequity Total

CRSTC (Assigned Points)

Instructor

Assistant Professor

Associate Professor

Professor

If the CRSTC recommendation differs from that of the DRB, please give the reason:
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Section 19
Form 2
University of Wisconsin-Platteville
Post-Tenure Review

Name: Department:

Year that Tenure was granted: Year of Previous Post-Tenure Review:

Summary of Evaluations since the time of Tenure or the previous Post-Tenure Review

Peer Evaluations

Teaching Effectiveness Scholarly and Professional Activities
Year | Low | Below | Normal | Above | Out- Year | Low | Below | Normal | Above | Out-
Normal Normal | standing Normal Normal | standing
University Service Community Service (if separate)
Year | Low | Below | Normal | Above | Out- Year | Low | Below | Normal | Above | Out-
Normal Normal | standing Normal Normal | standing

Student Evaluations

Teaching Effectiveness
Year Low | Below | Normal | Above | Out-
Normal Normal | standing
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Brief Summary of major activities since the previous post-tenure review:

Personal Plan for Continuing Growth and Development until next review in year

Review by: (Signature of Chair indicates review is complete.)

Faculty Member Date
Department Chair Date
Dean Date

This document will be retained in the faculty member’s personnel file in the college dean’s office.
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Section 20 Check One:

Faculty/Staff Evaluation of College Deanor O Faculty
Associate Vice Chancellor for Information Services O Academic Staff

Name of College Dean or Associate Vice Chancellor:

For activity between 1/08-12/08

Name (optional):

Legend: UN = Unsatisfactory AE = Above Expectations
BL = Below Expectations EX = Far Exceeds Expectations
MT = Meets Expectations CA = Can’t Assess
JOB RESPONSIBILITIES
Goal Development and Implementation: UN BL MT AE EX
Definition: Process of initiating and developing college goals and Explanation/Example
then following through to achieve the desired results. (required for UN response)
Indicators:
1. Communication of college goals O @) O O O O
2. Implementation of college goals O O O O O O
3. Communication of progress toward college goals O O O O O O
4. Fulfillment of college goals O O O O O O
Comments:
Responsiveness/Support: UN BL MT AE EX C
Definition: Exhibiting interest and support of departmental or Explanation/Example
individual issues brought to dean=s attention. Follow attention. (required for UN response)
Follow through on those issues.
Indicators:

5. Supports departmental issues in university relations

6. Supports individual issues/concerns

7. Acts upon issues and problems

8. Communicates results or action taken

9. Shows genuine concern about meeting the needs of
the college employees

O000O0
00000
00000
00000
00000

00000

Comments:
External Relations: UN BL MT  AE EX C
Definition: Ability to establish positive relations with industry, Explanation/Example
business, alumni, and the community. (required for UN response)
Indicators:
10. Establishes contact with external individuals and QO O O O O O
groups; Outreach
11. Attends alumni activities O O O O O O
12. Is involved in community activities @) O @) O O @)
13. Participates in ceremonial roles in college-related O O O O O O

external activities.

Comments:
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Legend: UN = Unsatisfactory AE = Above Expectations
BL = Below Expectations EX = Far Exceeds Expectations
MT = Meets Expectations CA = Can’t Assess
Internal Relations: UN BL MT  AE EX CA
Definition: Ability to establish positive intra-college relations Explanation/Example
with administration, other colleges, and students. (required for UN response)
Indicators:
14. Works with other deans toward common goals @) @) @) @) @) @)
15. Works effectively with administration on college O O O O O O
goals and requirements
16. Maintains interaction with students in the college O O @) O O @)
Comments:
BEHAVIORAL SKILLS
Effectiveness/Quality: UN BL MT  AE EX CA
Definition: Using a combination of knowledge, skills and Explanation/Example
experience to produce an end result of superior quality. (required for UN response)
Behavior Indicators:
17. Applies a broad variety of skills and knowledge in O @) O O O O
order to perform the job well
18. Strives for excellence in educational program. O O O O @) O
19. Understands and strives to meet or exceed the O @) O O O O
university’s definition of success for the job.
Comments:
Communication Skills (Written and Oral): UN BL MT AE EX CA
Definition: Effectively expressing thoughts and information. Explanation/Example
Behavioral Indicators: (required for UN response)
20. Listens and observes attentively, allowing an O O O O O O
exchange of information
21. Speaks and writes clearly and concisely with an O O @) O O @)
appropriate awareness of the intended audience
22. Disseminates information appropriately @) O @) @) @) @)
Comments:
Init_ia_ti_ve: - S . . o ok Expl\lgnTation/l:EampleEx A
Definition: The power, ability or instinctive drive to begin or (required for UN response)
follow through a procedure or project.
Behavioral Indicators:
23. Performs responsibilities without having to receive O O O O O O
prompting from others
24. Thinks ahead, develops and then implements ways O @) O @) O O
to perform
25. Seeks out information as needed @) @) O @) O O

Comments:
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Legend: UN = Unsatisfactory AE = Above Expectations
BL = Below Expectations EX = Far Exceeds Expectations
MT = Meets Expectations CA = Can’t Assess
Leadership: UN BL MT AE EX CA
Definition: Guiding, directing, motivating, and influencing Explanation/Example
others. (required for UN response)
Behavioral Indicators:
26. Builds a sense of teamwork, purpose and group O @) @) @) O @)
identity
27. Sets high performance standards for self, group,and O O @) @) O O
others
28. Serves as credible role model who displays and O O O O O O
instills a positive attitude
29. Shows trust and respect for all members of the O O O O O @)
_college
Comments:
Lowest Highest
Overall Numerical Rating? 1 2 3 4 5

Please Indicate your level of personal contact with the Dean/Associate Director: Times Per Semester:

Optional - Please check One: [] Faculty/Staff
O Department Chair
J Program Director
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Section 21
University of Wisconsin-Platteville
Vice Chancellor's Evaluation by Faculty and Deans
for 2008

This evaluation form is to be used by faculty members to evaluate the Vice Chancellor. After completing the
form, please send it to chair, URSTC. Select one descriptive point per item that you feel is most descriptive of
the Vice Chancellor for that particular point.

Please evaluate each item separately; that is, without considering the other items or your general opinion of the
Vice Chancellor.

Below Above Out- Not
Low Normal Normal Normal Standing Observed Comment

1. Organizational ability 1 9 3 4 5 N/A
2. Ability to communicate 1 9 3 4 5 N/A
3. Poise and self-control 1 9 3 4 5 N/A
4.  Rapport with faculty 1 5 3 4 5 N/A
5.  Demonstrates leadership 1 9 3 4 5 N/A
6. Isresourceful in

improving the

educational program ! 2 3 4 > N/A
7. Inspires interest in

improving educational 1 9 3 4 5 N/A

program
8.  Encourages staff

initiative, innovation, 1 5 3 4 5 N/A

and responsibility
9.  Develops faculty morale 1 2 3 4 5 N/A
10. Attention to and support

for Affirmative Action ! 2 3 4 > N/A
Contact with Vice Chancellor - Once per: Week Two Weeks

Month Semester
Year No Contact

(Check most appropriate response)

Additional written comments will be most helpful:
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Section 22 UW-Platteville
RECOMMENDATIONS FOR REAPPOINTMENT OR TENURE
FROM THE DEAN TO THE VICE CHANCELLOR

College: Department:

Name: Currentlyin 1 2 3 4 5 6 year of service at UW-P
(Circle one)

Criteria to be used in making decision (in this order): teaching effectiveness, scholarly and professional growth, service to the university,
and community service in area of faculty member’s expertise.

PEER EVALUATIONS

I. Teaching Effectiveness Il. Scholarly & Professional Activities
Below Above Out- Below Above Out-
Year Low | Normal | Normal | Normal | standing Year Low | Normal | Normal | Normal | standing
1st (20 ) 1st
2ndF (20 ) 2ndF
2ndS (20 ) 2nd S
3rd(20__ ) 3rd
4th (20__ ) 4th
5th (20__ ) 5th
6th (20__ ) 6th
111, University Service IV. Community Service
Below Above Out- Below Above Out-
Year Low | Normal | Normal | Normal | standing || Year Low | Normal | Normal | Normal | standing
1st 1st
2nd F 2nd F
2nd S 2nd S
3rd 3rd
4th 4th
5th 5th
6th 6th

STUDENT EVALUATIONS
V. Teaching Effectiveness

Below Above Out-
Year Low | Normal | Normal | Normal | standing

1St
2nd F
2nd S
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For tenure recommendations only.

Years credited toward tenure when hired:

Number of current department teaching positions filled with:
Tenured Faculty: Tenure Track Faculty: Instructional Academic Staff:

a) Itis university policy that the proportion of tenured to nontenured faculty must be continuously
examined and evaluated especially in any department or college with a tenure density in excess of
70 percent. Tenure should be recommended only in those cases where the candidate has received
the appropriate terminal degree and is deemed to be an exceptional present and future asset to the
department and university.

b) Tenure should be recommended only by a department that can demonstrate long-term
programmatic need. Ordinarily tenure should not be recommended by a department characterized
by a tenure density over 70 percent or by falling enrollments. Written justification to exceed these
limits must accompany a recommendation from the department. (Attach justification should the 70
percent limit be exceeded.)

Was there a contractual agreement for the completion of a terminal degree or equivalent? Yes / No
If yes, has this contractual obligation been met? Yes / No

If no, please explain:

Signature of Dean Date
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Name: Department:

Summary of Current Year’s Recommendations for Reappointment O or Tenure O (Tenure reviewed in 6th year at UWP)

Yes No Comments

Department
Chairperson

DRB

CRST

Dean

11/25/02
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Section 23 UW-Platteville
RECOMMENDATIONS FOR PROMOTION
FROM THE DEAN TO THE VICE CHANCELLOR

College: Department: Date:
Name: Rank:

Recommended for Promotion to: [ Associate Professor or [ Professor

Highest Degree Earned: and credits beyond:

Year hired at UWP: Number of years teaching at UWP (including current year):

Number of years teaching at the college/University level elsewhere:
List other colleges/universities and years taught:

First academic year of current rank Years in current rank at UWP
Criteria to be used in making decision (in this order): teaching effectiveness, scholarly and professional growth, service to
the university, and community service in area of faculty member’s expertise.

Peer Cvalaations
I. Teaching Effectiveness I1. Scholarly & Professional Activities
Below Above Out- Below Above Out-
Year Low | Normal | Normal | Normal | standing Year Low Normal | Normal Normal standing

Student Evaluations

I11. University Service 1V. Community Service
Below Above Out- Below Above Out-
Year Low | Normal | Normal | Normal | standing Year Low | Normal | Normal | Normal | standing

V. Teaching Effectiveness
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Below Above Out-
Year Low | Normal | Normal | Normal | standing

Summary of Current Year’s Recommendations for Promotion

Yes No Comments

Department
Chairperson

DRB

CRST

Dean

Was there a contractual agreement for the completion of a terminal degree or equivalent? Yes / No
If yes, has this contractual obligation been met? Yes / No

If no, please explain:

Signature of Dean Date
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Appendix

FACULTY BYLAWS, Part II, Article 111, Section 6 Appeals Commission
For the purpose of this section, the Library faculty shall be considered a department.

a. Responsibilities

Hears any faculty member’s appeal of a decision not to renew a probationary member’s
appointment, or to deny tenure at the completion of the maximum probationary period, made by
a department review body, the tenured members of a department or its functional equivalent, or
a college RST committee, according to the appeal procedures set forth in the Faculty Bylaws,
Part I11, Article VIII, Section 3, Formal Appeal Procedures.

Acts as an appeal body on the request of any faculty member against who the Chancellor has
filed charges that may lead to dismissal. In such circumstances, the commission shall act as a
hearing agent for the Board of Regents pursuant to Section 227.12 Wis. Stat., and in accordance
with all procedures set forth in UWS 4.

Acts as an appeal body on the request of any faculty laid off because of fiscal emergency, in
accordance with all procedures set forth in UWS 5.

FACULTY BYLAWS, Part Il, Article V, Section 3 College Rank, Salary, and Tenure Committees

a. Duties

Review and act upon the appropriate DRB’s evaluations and recommendations concerning each
faculty member. It will require supporting information from the DRB and if the Department
Chair’s evaluation and/or recommendation differs from those of the DRB, it will consider both.
In making its own judgments, the college RST committee will take into account the same
criteria and standards incumbent upon the DRB (identified below in Article VI, Section 4, a).

If the college RST committee agrees with the DRB’s recommendation having to do with rank it
shall forward the recommendation to the Vice Chancellor. If the college RST disagrees with
the DRB, it shall consult with the DRB with a view to reaching an accord, and if that effort
fails, forward to the Vice Chancellor its own recommendation, the DRB’s recommendation,
and the department chair’s separate recommendation.

Review and act upon tenure recommendations by the tenured members of the department or its
functional equivalent. If the college RST agrees with the recommendation, it shall forward the
recommendation to the Vice Chancellor. If the college RST disagrees with the
recommendation of the tenured members, it shall forward to the Vice Chancellor its own
recommendation, the tenured members’ recommendation, and the department chair’s separate
recommendation.

If the college RST review concerns a DRB recommendation having to do with a merit award or
inequity adjustment, the committee’s judgment, made according to standards and guidelines set
and monitored by the University RST Policy Commission, shall be final, subject only to the
reconsideration procedures referred to in v below.

May initiate the consideration of any faculty member under its jurisdiction for a merit
award or inequity adjustment, but the college committee may not make a merit award or
inequity adjustment without the concurrence of the DRB.
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iii. Shall notify each faculty member in writing as soon as is practicable of all college RST
committee judgments concerning that member and shall abide by the more detailed
rules and procedures for notification in matters having to do with non-renewal, denial of
tenure, and termination as set forth in Faculty Bylaws Part 111, Article V111, Section 2,
Rights of Non-Renewed Probationary Faculty...

iv. Shall notify the department review body when it (the college RST committee) makes a
judgment and/or recommendation contrary to one made by the DRB.

v. Shall reconsider any of its judgments and recommendations as is required if a faculty
member invokes the privileges outlined in the Faculty Bylaws, Part 11, Article VIII,
Sections 1-3, Reconsideration Procedures.

FACULTY BYLAWS, Part II, Article VI, Section 4 Duties of Department Review Bodies

The department review bodies shall:

a.

Make periodic evaluation of all faculty under its jurisdiction, based on appropriate peer and
student evaluation of professional performance. Such evaluations are to be elicited according
to a plan adopted by the department;
X inthe light of evaluation criteria established according to the provisions of section 1
of this article;
X in the light of Affirmative Action standards and other Equal Employment
Opportunity policies;
X in the light of standards listed in the second paragraph of the Faculty Bylaws, Part
I11, Article VI, Section 3, Formal Appeals Procedures; and
X according to general procedures set by the University RST Policy Commission.
Use the evaluations to make appropriate recommendations to the College RST
Committee concerning individual rank, salary, merit award, inequity adjustment, or
retention. The department review body shall also forward to the CRSTC the results of tenure
votes made by the tenured members of the department or its functional equivalent as
described in Part 111, Article VI, Section 1. Individual numerical data and rankings for peer
and student evaluations shall not be sent forward to the CRSTSs.
Make each recommendation known in writing to the faculty member evaluated prior to the
time it is forwarded to the next higher review body and abide by the more detailed rules and
procedures for notification in matters having to do with non-renewal, denial of tenure, and
termination as set forth in the Faculty Bylaws, Part 111, Article VI1II, Section 2, Rights of
Non-Renewed Probationary Faculty.
Make the evaluation of each faculty member available to that member in such a way that he
or she might be encouraged and helped to improve his or her professional performance.
Reconsider any of its evaluations and recommendations as is required if a faculty member
invokes the privileges outlined in the Faculty Bylaws, Part 111, Article VIII. Sections 1-3,
Reconsideration and Appeal Procedures.

FACULTY BYLAWS, Part Ill, Article IV, Section 2 Recommendations Concerning Renewal of
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Probationary Appointments

Department review bodies shall decide annually to renew or not renew the appointment of faculty
members on probationary appointments. Beginning in the probationary faculty member’s second
year, if the faculty is recommended by the department review body for reappointment, the tenured
faculty of the discipline shall review the file annually to discuss the person’s prospects for tenure
and prepare a written statement that will be placed in the individual’s file. If the tenured faculty
have any concerns regarding the probationary faculty member’s prospects for tenure, they should be
addressed in this written statement. A copy of this statement shall be given directly to the
individual. In addition, in situations where the department’s position allocation is reduced after the
DRB has made an affirmative recommendation, the department shall have the opportunity to
reconsider its earlier recommendation in light of the reduction. The decision to renew will be
forwarded to the college RST committee for further consideration. The recommendation to renew a
faculty member’s probationary contract may contain a further recommendation that the renewal take
the form of a terminal contract (provided that the contract period does not extend beyond the
maximum probationary period). The decision not to renew will be made known to the affected
faculty member in writing within twenty (20) days, and the faculty member shall be informed of the
reconsideration and appeal procedures outlined in Faculty Bylaws, Part I11, Article VIII.

FACULTY BYLAWS, Part I11, Article VI, Section 2 Recommendations Concerning the Granting of Tenure
Before Completion of the Maximum Period

a. The granting of tenure before completion of the maximum probationary period (that is less
than seven years, including any years granted toward tenure) may be recommended by a
department only on the affirmative vote of at least four-fifths of the tenured members of the
discipline as specified in Sectionl. In disciplines with fewer than three tenured members,
the granting of such tenure may be recommended only by a vote of at least four-fifths of the
tenured members of the discipline and the tenured members of the department review body.
In the event that there are fewer than three tenured members in the probationary faculty
member’s discipline (as specified in Section 1) and the department review body, the granting
of such tenure may be recommended only by a vote of at least four-fifths of the tenured
members of the department.

b. Abstention votes shall be counted in determining a quorum. Abstention votes and
absences shall not be counted in determining a recommendation on tenure. All votes must
be recorded.

FACULTY BYLAWS, Part I, Article VI, Section 3 Recommendations Concerning the Granting of Tenure
At the Completion of the Maximum Period

a. The granting of tenure to begin after the maximum probationary period may be
recommended by a simple majority of the tenured members of the discipline as defined in
Section 1. Indisciplines with fewer than three tenured members, the granting of such tenure
may be recommended by a simple majority of the tenured members of the discipline and the
tenured members of the department review body. In the event that there are fewer than three
tenured members in the probationary faculty member’s discipline (as specified in Section 1)
and the department review body, the granting of such tenure may be recommended by a
simple majority of the tenured members of the department. Because of the notice periods
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required in UWS 3.09, all such recommendations must be made by the end of the sixth year
of employment.

Abstention votes shall be counted in determining a quorum. Abstention votes and absences
shall not be counted in determining a recommendation on tenure. All votes must be
recorded.

FACULTY BYLAWS, Part I11, Article V111, Section 1 Rights of Faculty Aggrieved by an Adverse Decision
Concerning Rank, Salary, or Tenure before the Completion of the Maximum Probationary Period.

a.

A faculty member aggrieved by an adverse decision concerning rank or salary shall be
entitled upon his or her request to a reconsideration by the review body (department review
body, or college RST committee) making the initial adverse decision. The reconsideration
shall be scheduled at the earliest practicable time. Such a faculty member shall also be
entitled (a) to a postponement of any review action scheduled at a higher level until the
reconsideration at the lower level has taken place, and (b) to prompt notice of the results of
any reconsideration. If the reconsideration results in the review body reaffirming an adverse
decision concerning salary, it shall abide by the provisions set forth in Part I, Article V,
Section 3. If the reconsideration results in the review body reaffirming an adverse decision
concerning rank, the faculty member may then plead only to the CRST Committee, where
both the faculty member and the review body will be heard. He or she shall again be entitled
to a prompt notice of the results of that plea and appropriate postponement of the next higher
review.

A faculty member aggrieved by an adverse decision concerning rank or salary is not entitled
to the formal appeals procedure of the Appeals Commission outlined in Section 3 of this
article. The Chancellor is the court of last appeal.

A faculty member aggrieved by an adverse decision concerning tenure before the completion
of the maximum probationary period shall be entitled upon his or her request to a
reconsideration by the review body (tenured members of the department or its functional
equivalent, or college RST Committee) making the initial adverse decision. The
reconsideration shall be scheduled at the earliest practicable time. Such a faculty member
shall also be entitled (a) to a postponement of any review action scheduled at a higher level
until the reconsideration at the lower level has taken place, and (b) to prompt notice of the
results of any reconsideration. A faculty member aggrieved by an adverse decision
concerning tenure before the completion of the maximum probationary period is not entitled
to the formal appeals procedure of the Appeals Commission outlined in Section 3 of this
article. The Chancellor is the court of last appeal.
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